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Why This Book
It’s your time. 

It’s your time to show up and be seen in all your 
brilliance. It’s your time to let everyone know how 
smart and creative you are. It’s your time to share 
your fabulous gifts with the world. 

Having coached thousands of women individually 
and in groups since 2002, I know what skyrockets 
women’s careers. Five of the most important tips are 
in this book. 

Start using these tips today. It’s your time to shine so 
brightly that those around you will need sunglasses!

I know how women often hold themselves back and 
limit their own career success. Of course, no one 
does this purposefully.  

This also ends today.    

Women often play it too safe, and in doing so, we 
keep ourselves smaller than our potential. Super 
smart women who should be widely known go un-
noticed. Amazingly creative women who could be 
changing the world go unknown. Brilliant women 
who work hard get overlooked. 
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This is true of newbies as well as women at the 
top. This is true of corporate America as well as 
the local mom-and-pop store. 

This changes today.

Skyrocketing your career means  

you replace showing up with

SHOWING UP! 

The good news is you can do this. 

The better news is you can start today.

Really? Yes, really.

This book teaches the five changes you can 
make today so that you show up more power-
fully, more courageously, and more effectively 
to other people. 

You will be seen and heard in all your glory. 
People will know how smart, experienced, and 
creative you are. Colleagues will be wowed by 
your presence and words. Your abilities and 
contributions will be obvious.  

http://www.phyllislevinson.com
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It gets even better!  

Once you incorporate these changes into your ev-
eryday life, you will begin to feel more confident. 
Greater confidence will lead you to more fully em-
brace your power. Feeling and being more power-
ful leads to greater confidence.

And so begins the upward cycle!

Are you ready to step into your power?

Are you ready to skyrocket your career?

http://www.phyllislevinson.com
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My Story
I became a feminist at the age of four.    

It was my oldest brother’s Bar Mitzvah, and my 
mother, sister and I were required to sit in the bal-
cony of our orthodox synagogue. My father and 
six-year-old brother were downstairs in the front 
row. Front row! 

I wanted to be where the action was, and I knew 
the action wasn’t in the cheap seats. I resented 
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feeling like a second-class citizen. Somehow in my 
little four-year-old mind, I knew I was as good those 
boys downstairs. 

I didn’t like it. 

It’s not that being in the balcony was all bad – it was 
fun up there where I could talk and squirm without 
reprimand – but I wanted the choice of where to sit. 
I wanted to matter as much as my brothers. 

I felt silenced and shut out. At the age of four. 

That day launched my lifelong work on giving girls 
and women a voice and a seat at the table. I am 
thrilled by how far we have come since my brother’s 
Bar Mitzvah. Metaphorically and literally, I now have 
the choice of where to sit, in a synagogue and else-
where. 

I learned to advocate for myself. I discovered I had 
a voice, and, by golly, I knew I had to use it. I had 
opinions, often around social justice issues, and con-
tinued to advocate on behalf of others. 

Fast forward… I became a Certified Life Coach in 
2002. It has been my great honor to coach women 
who are lawyers, scientists, entrepreneurs, teachers, 
journalists, community activists, authors, artists, so-
cial justice advocates, international aid workers, ani-
mal rights activists, and more.  

http://www.phyllislevinson.com
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My tagline “Coaching Women to Thrive” is more 
than a cute slogan, it is my mission. I chose “thrive” 
because every woman is unique, and she deserves to 
flourish and grow in whatever way her heart desires. 
As women, we know there is no such thing as “one 
size fits all,” unless, of course, it’s the rocket on our 
backs (see cover)!

Between individual coaching, workshops, speak-
ing engagements, and webinars, I have shared with 
thousands of women the tools and strategies that 
continue to support them through all stages of life. 
This includes the ones in this book. Women tell me 
they still apply these tools and strategies five, ten, 
or fifteen years after they coached with me or heard 
me speak. Thrive indeed! 

I also hear from women that they love and reread 
my bestseller LIFE-KU: 101 Life Coaching Tips, 17 
Syllables at a Time, because they learn something 
new each time. One of my greatest life moments was 
when LIFE-KU debuted at #9 on Amazon next to 
Oprah’s book at #8! Totally uncool full disclosure: 
I have a framed screen shot of this in my office!  
http://amzn.to/2HXWIbB

I understand the challenges women face in the 
workplace, not just as a life coach, but because I’ve 
been there, done that. Before I became a Certified 

http://www.phyllislevinson.com
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Life Coach in 2002, I was a character education con-
sultant to parents and schools, advising these adults 
on how to raise and teach children to lead an ethical  
life – to be compassionate, honest, respectful, respon-
sible, and have moral courage. Prior to consulting, 
I was the Assistant Vice President of a real estate 
development firm, working on projects in an under-
served community. Before real estate, I researched 
and authored economic development studies at a 
think tank.

I understand the challenges women face at work. I 
know the moments of uncertainty and second guess-
ing myself. I also know the highs of success and ac-
complishment!

Every day, I have the pleasure of coaching women to 
skyrocket their careers. Many of these women were 
doing well, but not great. Then they learned the same 
five tips that you will learn in this book. Now they’re 
unstoppable!  

That’s how I know that you, too, will soar.  

It’s time to skyrocket your career!

http://www.phyllislevinson.com
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Introduction: Who Should 
Read This Book

Women. 

Although our world continues to change for the bet-
ter for women and girls, we still have our challenges 
in the workplace. 

We are told to study hard, get good grades, go to 
college. Study hard, get good grades, go to graduate 
school. Study hard, get good grades, get a good job. 

http://www.phyllislevinson.com
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Wash, rinse, repeat. 

This path, built on intellectual attainment, is sup-
posed to be our golden ticket to a lifetime of career 
achievements, progress, and success. “Nose to the 
grindstone” is the mantra.

Then, for too many women, reality hits. Suddenly, be-
ing smart is not enough to move ahead. Nose to the 
grindstone does not result in promotion. Burning the 
midnight oil does not translate into making partner.  
Was our plan mistaken?

No.  Our plan was not incorrect, it was merely in-
complete. 

Being intellectually intelligent (IQ) is necessary but 
not sufficient for career success. Academic achieve-
ment gets us in the door. Staying in and succeeding 
greatly is the challenge.

http://www.phyllislevinson.com
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Therefore, IQ is necessary but not sufficient for great 
career success.

We are also very good at managing ourselves. This 
self-regulation, or emotional intelligence (EQ), means 
we act and react to events appropriately, such as 
maintaining our composure and ability to perform 
under pressure. 

However, EQ, like IQ, is also necessary but not suffi-
cient for great career success. 

There is one type of intelligence that is rarely dis-
cussed, yet is the key to skyrocketing your career. 
This is social intelligence (SQ). A high SQ means 
you understand and successfully navigate the work-
place culture. SQ is our ability to be intelligent about 
our relationships. 

If EQ is inner-regulation, then SQ is inter-regulation.

Successfully navigating the workplace culture—high 
SQ—is the major challenge for women. 

Culture is largely shaped by the dominant group, 
which for most workplaces is white men. This is not 
a conspiracy or a plot. We all tend to befriend people 
who are like us, or with whom we have the most in 
common. 

We take work breaks with our buddy. We grab a 
quick lunch with our friend. Women do this. Men do 

http://www.phyllislevinson.com
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this. For the latter group, however, this often results 
in power begetting power. 

I have coached women who are in the C-suite or who 
are law firm partners, for example, who feel cut out 
of important meetings or decisions. They are bril-
liant and capable, and their work proves this. Yet, 
they are not well-placed on the radar of the powers 
that be. Some may be near invisible.

Being social personally does not automatically trans-
fer to how you need to socialize at work. If it did, at 
least 80% of all top-level positions would be held by 
women! Salary gap? It would be ancient history.  

This book is your guide to being not just socially 
intelligent, but socially genius in your career. Be sure 
to take the action steps at the end of each chapter. 

Read it and reread it from time to time. We all need 
reminders.

Now go skyrocket…

http://www.phyllislevinson.com
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ROCKET CHANGE #1: 
Own Your Entitlement 
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People often cringe at the word “entitlement.” 

Sometimes “entitlement” deserves its bad rap. We 
use it to mean unduly privileged, of getting some-
thing we didn’t work for or getting more than our 
fair share. 

There are plenty of examples of this use of “entitle-
ment.” Spoiled rich kids who think they are entitled 
to get whatever they want from everyone and every-
where. People who think they have the right to cut 
into a line because they are somehow entitled, more 
important than the rest of us.

But there is a positive meaning to “entitlement,” more 
in line with “earned” or “merit.” This version of enti-
tlement is getting what you are due. No one is doing 
you a favor.

Employees are entitled to a set number of weeks 
of annual leave. Travelers are entitled to board the 
airplane first if they have young children. Retirees 
who have worked throughout adulthood are entitled 
to social security. 

Likewise, you are entitled to be at the proverbial 
table in your career because you earned it.

You have worked hard to get to where you are, and 
you have proven yourself many times. Your boss 
knows you do good work. Your colleagues can al-
ways count on you to pull your weight on projects. 
Your clients think you’re a magician!

http://www.phyllislevinson.com
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You are entitled... 

•	 to be at the client lunch

•	 to be at the strategy meeting

•	 to manage the new project.

What else?

•	 to get the promotion

•	 to get the raise

•	 to speak up and speak out.

You are entitled to get what you have earned. 

Now here is where the kicker comes in…

You must FEEL entitled. Deep in your gut. This is 
not an intellectual exercise. You can’t think your 
way to entitlement. You must feel entitled.

Why is this Rocket Change #1?

Because unless you feel entitled – absolutely feel it 
without hesitation – then Rocket Changes #2-5 are 
harder to incorporate into your life. 

Listen, we all love external praise. A pat on the 
back is always welcomed. Winning an award is ex-
citing and gratifying.

http://www.phyllislevinson.com
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However, to really skyrocket in your career, you need 
to BELIEVE you are entitled to move up, to claim 
your due. You need to feel it unequivocally. 

Entitlement must become an integral part of your 
being. 

When you truly feel entitled, the external affirma-
tions are nice but not surprising to you. That pat on 
the back? Yup. The award? Sure. Thumbs up? Uh 
huh. That’s all wonderful, but not shocking.

Just about now, doubts may be creeping into your 
mind. You may be thinking “but I’ve made mistakes.” 
Of course you have. Who hasn’t? Making mistakes 
comes with being human.

You will make mistakes, but you are entitled.

Another common doubt may be “I’m not perfect.” Be-
ing imperfect is a given.  No one is perfect. Perfect 
does not exist outside of Mother Nature. Striving for 
perfection is as silly as striving to grow wings and fly. 

You will never be perfect, but you are entitled.

Another way your mind will try to convince you that 
you’re not entitled is by having you think you are 
not ready - to be a manager, partner, Senior Vice 
President or CEO. Look around you. Are other people 
with your credentials (or less) moving into those po-
sitions? If so, then you’re more than ready.

Stand in your power. Doesn’t that feel great?

Congratulations, you earned it. You’re on your way to 
skyrocketing your career!

http://www.phyllislevinson.com


ACTION STEPS:
OWN YOUR 

ENTITLEMENT
 

1. Create two columns on an 8.5” x 11” piece of 
paper. 

2. Label the left column “skills” and the right 
column “achievements.”

3. Fill in both columns, adding to them as need-
ed over time.

4. Post this paper where you can see it daily. 

5. Look at it as many times each day as possi-
ble. 

6. Celebrate when you’ve absorbed your magnif-
icence into your gut! 

Phyllis Levinson 19
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ROCKET CHANGE #2 
Be Less Worker Bee and 

More Social Butterfly 

http://www.phyllislevinson.com


Phyllis Levinson 21

We, women, are quite good at being diligent and fol-
lowing the rules. We studied hard in school and now 
we work hard at our jobs. Gold stars for us!

Unfortunately, gold stars go only so far in career 
success. Heck, you can have an entire wall of gold 
stars and still not progress in your career as fast or 
as far as you deserve, as you are entitled.

What’s holding you back? Ironically, it’s the very 
thing you think will get you ahead: you have put on 
your blinders and work, work, work. You stay in your 
office or cubicle from sunrise to sunset. 

You’re a good worker bee. Actually, you’re a great 
worker bee. 

And therein lies your problem.

Great worker bees are invisible to colleagues and 
the powers that be. While other people are ask-
ing each other about weekend plans, you’re toiling 
away. While they’re going out for a quick sandwich 
at lunch, you’re toiling away. While they’re walking 
out to the parking lot together at the end of the day, 
you’re toiling away.

As you become more and more invisible, you fall off 
their radar. They aren’t doing anything wrong – this 
is not a conspiracy or a clique. You’re just receding 
farther into the background.

http://www.phyllislevinson.com
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The problem isn’t that you aren’t good at mak-
ing friends. You may have a ton of friends outside 
of work. That’s great, but this isn’t about personal 
friendships. It’s about your career. 

When you fall off people’s radar, you are not front 
and center when it comes time for a promotion, a 
piece of the new project, or the important client 
lunch or dinner. Being the proverbial good girl to the 
exclusion of all else is a career derailment.

We are humans, not robots. Social interactions and 
connections are imperative in the workplace. You 
must be social at work if you want to go as far as 
you can.  

As covered in the Introduction, being smart (IQ) and 
emotionally smart (EQ) are necessary, but not suffi-
cient, to skyrocket your career.  The missing piece to 
your success is social intelligence (SQ). 

It is particularly challenging for women whose work-
place power structure is filled with mostly men. Be-
cause we tend to befriend those with whom we have 
the most in common, we are too often excluded from 
the conversations over a casual lunch or on the golf 
course with these men. This is changing, for sure, but 
it is still the reality in most work places. 

http://www.phyllislevinson.com
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If this is your reality, then it is even more import-
ant for you to be more social at work. This does not 
mean you should be a “party girl,” and certainly not 
the one to plan the parties (unless that’s in your job 
description). You just need to be visible. 

A lot of people find the pain of small talk second 
only to a root canal. I get it. However, as a career 
booster, you need only interact a few minutes here 
or there. I promise you these won’t be the toughest 
parts of your day, but they may be the most useful.

Be an integral part of your workplace culture. You’re 
skyrocketing your career already! 

http://www.phyllislevinson.com


ACTION STEPS:  
BE LESS WORKER BEE  

AND MORE SOCIAL 
BUTTERFLY

1. Say a quick hello by sticking your head in other 
people’s open office doors or cubicles, especially in 
the morning when it’s natural to greet co-workers. 

2. Invite someone out to lunch with you.

3. Ask to see a wedding/vacation/baby photo (this 
won’t kill you!).

4. Inquire about a movie or restaurant recommen-
dation.

5. Compliment others on their good works.

SKYROCKET YOUR CAREER: 5 Changes Every Woman Can Make Today24
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ROCKET CHANGE #3 
Speak More Powerfully
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Speak your truth without apology, hesitation, or ca-
veats.

One of women’s greatest attributes is our caring and 
empathy. Imagine life without close women friends 
to celebrate with you during triumphs or support 
you during tough times. Unimaginable, right?

Unlike in personal friendships, we undermine our ef-
fectiveness at work when our caring and empathy 
get in the way of showing our brilliance. We become 
more concerned about the feelings of others than 
about shining. 

Nowhere is undermining ourselves more evident 
than when we communicate, whether it’s to one per-
son or many.  We don’t want to offend anyone. We 
don’t want to make anyone feel badly. We don’t want 
to sound “mean.”

We get wrapped up in being “nice” rather than con-
veying a clear message. We resort to being a “good 
girl.”

This stops today.

Your #1 goal in any communication – oral or written 
– is to convey your message with respect. Notice I 
didn’t say “nicely” or “compassionately.” Nor did I say 
be tough and ruthless.

http://www.phyllislevinson.com
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“Respect” means being cognizant of how others re-
ceive your message. Mature adults can convey their 
thoughts without insulting or demoralizing anyone. 
And yes, we can even disagree… respectfully.

Sixteen years of coaching professional women has 
shown me the three main ways in which women can 
greatly strengthen their communication:

1. Use topic sentences. A topic sentence is the first 
sentence of a paragraph that lets the reader or lis-
tener know what is to follow. Topic sentences are 
an absolute must whether you’re speaking at a staff 
meeting or answering questions after your keynote 
address at a conference. People listen more when 
they can easily follow your message. A wishy-washy 
start loses people before you even get to your point.

2. Do not preface your message with apologies be-
fore you get to your point. Prefaces such as “you 
may not agree with me, but” or “I don’t know if this will 
work, but…” serve only one purpose: to dilute your effec-
tiveness and your power. Presumably you are speaking 
to adults who know they can disagree with you, and 
not every idea or concept is a winner. Just say it.

Heaven forbid we disagree with someone!  Our pref-
aces become apologetic, such as “I’m sorry to dis-
agree with you, but…” If you’re chuckling to yourself 
while reading this, then you have probably done this. 
You’re not alone. We all have. 

http://www.phyllislevinson.com
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A simple “I disagree with you. I think …” is always ap-
propriate. If this makes you uncomfortable, feel free 
to validate the other person respectfully, but don’t 
sacrifice yourself in doing so: “I understand your 
point, but I disagree. I think…” or “I respectfully dis-
agree with you. I think…”

If you know the other person is just plain wrong, e.g., 
saying the moon is made of cheese, then combine 
your topic sentence and the no preface policy. Sim-
ply say, “The moon is not made of cheese. This is a 
scientific fact.” 

3. Give only the pertinent facts and details. Leave 
the chit chat out.

Again, one of the many great traits of women is how 
we fill in details of our stories to each other. We like 
the specifics. If details aren’t provided, we ask for 
them. What did you wear? What did they serve? 
Who else was there?

Don’t do this in the workplace. 

If you have a good idea, then stick to the facts only. 
Don’t dilute your message or your power with pe-
ripheral information. No one needs to know how 
you came up with the good idea, e.g., “My sister and 
brother-in-law were visiting this weekend, and we 
all went to that new restaurant on Main Street for 
dinner Saturday night. It was delicious. My brother-

http://www.phyllislevinson.com
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in-law is an engineer, and he was telling us about his 
new project…” OMG.

Sergeant Friday in the old TV show “Dragnet” used 
to say to women he was interrogating, “Just the facts, 
ma’am.” He didn’t say this to men. Yes, it was sexist, 
for sure, but there was an element of truth there. 

✦

Follow these three speaking tips and you will shine at 
every professional interaction. There is no substitute 
for powerful communication. At first, you will make 
these changes consciously, but eventually, they will 
just become how you talk. Communicating this way 
will become comfortable, second nature.

Speak clearly, concisely, and powerfully. Your words 
and their delivery will skyrocket your career! 

http://www.phyllislevinson.com


SKYROCKET YOUR CAREER: 5 Changes Every Woman Can Make Today30

ACTION STEPS: 
SPEAK MORE 
POWERFULLY

1. Practice all conversations and presentations 
out loud in front of a mirror. The more you say 
the words, the more comfortable you will be 
when it counts.

2. Pause before answering a question or respond-
ing to another person. Even a two second delay 
gives you time to remember topic sentence, no 
prefacing, and no peripheral information.

3. Review how you spoke after each interaction. 
If you did great, yay! If you had room for im-
provement, ask yourself where you got tripped 
up and why. Do NOT beat yourself up – even 
great speakers get tangled up in their words 
sometime.

http://www.phyllislevinson.com
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ROCKET CHANGE #4: 
Have Imaginary AND  
Real Conversations
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Preparation before an important conversation is 
necessary, but it is not an end in and of itself. 

Always plan for an upcoming exchange, particularly 
a difficult or stressful one. Play out in your mind how 
you think a conversation is likely to unfold - what 
you’ll say, how the other person will reply, then your 
reply, then their reply… 

This imaginary conversation ends when we’ve 
reached what we think will be the conclusion.

If the imaginary conclusion is favorable to us, then 
we are highly motivated to have the real conversa-
tion. 

If, on the other hand, the imaginary conclusion is un-
favorable to us, then too often we don’t have the real 
conversation. We think we know the outcome, so we 
think there is no reason to pursue it.

I have heard just this story from many clients. They 
stay silent rather than have the actual conversation 
because they think it’s pointless. As women, their 
highly tuned skill of anticipating the needs, wants, 
and perspectives of other people backfires on them. 

Certain conversations can be very challenging and 
stressful. Asking for a promotion or a raise is hard. 
Requesting to be part of an important meeting is 
hard. Suggesting a change in a project approach is 
hard. 

http://www.phyllislevinson.com
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The problem arises when our imaginary conversa-
tion concludes that these “asks” are too hard. Why 
rock the boat? Why annoy our boss? Why antago-
nize the project manager? 

Why? Because you’ll never know for sure unless you 
have the real conversation. Yes, you may be turned 
down, and yes, that may be disappointing, but now 
you know. No more hoping or wishing. No more feel-
ing silenced.

And here’s the bonus. Even if your idea or request 
is denied, there is still great value in having the real 
conversation. You were heard and your “ask” is now 
on the other person’s radar. You planted a seed. You 
used your voice.

Now you can plan your next move. Yes, next move. 
Because even though you were turned down, the 
conversation likely revealed information that you 
can use as you move forward. 

Continue to have those imaginary conversations in 
your mind for planning and anticipation purposes. 
Just remember that only a real conversation will 
skyrocket you.

http://www.phyllislevinson.com
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ACTION STEPS:
HAVE IMAGINARY AND 
REAL CONVERSATIONS

1. Practice your imaginary conversations with 
various conclusions.

2. Prepare your responses to those conclusions.

3. Schedule the conversations.

4. Breathe before, during, and after the conver-
sation!

5. Congratulate yourself after the conversations 
for your courage regardless of the outcomes.

http://www.phyllislevinson.com
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ROCKET CHANGE #5: 
End Binary Thinking  

to Create Options 
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We, humans, err often because of our binary think-
ing. We resort to either/or, yes/no, right/wrong.  

We do not give ourselves enough choices. Our spec-
trums are often made up of just two endpoints with 
no middle.

For example, either we a) go to the gym for an hour 
or b) we sit on the couch and watch TV. We do not 
consider c) walking around the block for ten min-
utes. Sound familiar? It does to me!

The more options you give yourself, the greater you’ll 
skyrocket your career. As your thinking expands, 
you become a more creative problem solver, and you 
soar!

In contrast, binary thinking hurts careers by limiting 
options to two choices and shutting down creative 
problem solving. 

There is always a middle area, that gray expanse 
between the black and white endpoints. 

Not invited to the important dinner? Ask if there is 
an available seat. Not included in the project plan-
ning meeting? Voice your desire to be involved. You 
can tell yourself, “if they wanted to include me, they 
would have, so I am not going to ask,” or you can 
speak up and advocate for yourself. 
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Non-binary, expansive thinking is extremely valuable 
even when an event already occurred. Just found out 
about last week’s client lunch? After fuming in your 
office, speak up. Staying stuck in anger only hurts 
you and doesn’t move you forward. 

Go to the appropriate person, calmly express your 
disappointment in not being included, and then go 
for the “ask.” “I was very disappointed I wasn’t in-
cluded in last week’s client lunch. Please include me 
next time because I have worked closely with this 
client and have a solid relationship with her.” 

That’s it – two sentences that spur your career for-
ward.

Living in the full rainbow of options rather than just 
black and white is liberating. Knowing you have op-
tions means you will never feel stuck again. 

You may not always get the outcome you want, but 
you’ll have advocated for yourself because you are 
entitled. If not you, then who?

Always brainstorm the wide expanse of choices be-
tween the binary options. Now go skyrocket your ca-
reer!
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ACTION STEPS: 
END BINARY THINKING 
TO CREATE OPTIONS

1. Focus inward on how you feel and what you 
want.

2. Identify the endpoints and fill in the gray 
area between the black and white.

3. Plan the actions you are going to take – who, 
what, and when.

4. Execute your plan.

http://www.phyllislevinson.com
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You have everything you need to skyrocket your ca-
reer. This is not mere flattery, it is the truth. 

I see it every day in the women I coach. They are all 
very, very smart (IQ). They are reliable, dependable, 
and react smartly to emergencies or last-minute 
changes (EQ). It’s that darn showing up, sometimes 
showing off, and always advocating for themselves 
that slows their career trajectory.

Once they incorporate these five skyrocketing tips, 
their careers take off. It’s as if they released their 
personal emergency brake. Their careers may have 
been doing well, but there is a big difference being 
“doing well” and “doing really, really great.” 

You can absolutely implement these changes start-
ing today. The more you incorporate them, the faster 
and further you’ll skyrocket. 

These are not “one and done” concepts. Great musi-
cians and athletes practice throughout their careers. 
Those are their jobs. You have yours.

And I have my job, which is coaching women to 
thrive. Those great musicians and athletes have 
coaches. CEOs, presidents, executive directors, and 
partners have coaches. 
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Let me know if you, too, want coaching to help sky-
rocket your career. I have coached countless women 
to skyrocket their careers. They were just like you 
– smart, motivated, and diligent. Now they’re living 
their career dreams. 

Email me at phyllis@phyllislevinson.com if you want 
to schedule a chat to find out more information about 
coaching. I look forward to hearing from you. 

http://www.phyllislevinson.com
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WHAT OTHERS SAY 
 ABOUT PHYLLIS

“Phyllis’ coaching helped push me to another level in my career. She enabled 
me to see beyond what I considered to be my limitations so I could focus in-
stead on my evidenced successes. Her coaching strengthened my confidence 
and made me much more effective and efficient at my job. She is not only a 
fantastic coach, but she is also such a joy to work with.”

--Colleen Ganz, Counsel-Real Estate, Apple

“While developing the Rising Stars program at Holland & Knight 16 years 
ago, I knew I wanted to include a unique support program for professional 
women in the legal profession. I decided to engage Phyllis as a life coach for 
the inaugural year. Since then, Phyllis has been the only life coach we have 
used for the program. In the annual evaluation of the program, Phyllis stands 
out as a highlight of the program. She has worked with over 50 women and 
all report back how helpful she has been to their achieving their professional 
and personal goals. Her unique style, supportive and genuine feedback and 
individualist approach are terrific.”

--Janis Schiff, Partner, Holland & Knight LLP

“Phyllis is an incomparable coach, consultant, and keynote speaker. Her in-
depth knowledge of law firm operations and her proven success as a sought 
after coach, coupled with her engaging and tailored presentation style, made 
her the obvious choice to launch the Baker Botts Global Women’s Forum, and 
to re-energize the program five years later. Phyllis also served as my person-
al coach and, on a daily basis, I use the concrete and practical tools that she 
taught me to enhance my personal and professional development.”

--Sylvia James, Director of Diversity and Inclusion, Winston & Strawn LLP

I attended Phyllis’ “Smart is Not Enough” community-wide presentation and 
was “wowed!” She is articulate, energetic and completely engaging.  Phyl-
lis has an almost innate way of connecting with the audience and making 
everyone feel as if her words are meant specifically for them.  She is the 
ultimate speaker – knowledgeable, prepared, enthusiastic, funny, warm and 
completely engaging.”

--Director of Marketing and Communications, Anxiety and Depression Association 
of America

http://www.phyllislevinson.com
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“Every coaching session with Phyllis gives me clarity and energizes me to 
tackle the next assignment, project, or obstacle. I trust her and know she 
is fully committed to my growth and development. Early on in the process 
Phyllis took the time to understand me, my past accomplishments and future 
goals. She then helped me broaden my understanding of my gifts and guid-
ed me to redefine important aspirations in my personal life and career. The 
coaching experience with Phyllis has pushed me to new levels.”

--Alisa Smedley, Reentry Employment Coordinator, County Prison System

“Phyllis provided to our team beneficial insight on how to be the most effec-
tive advocates in the long run by having greater balance in our lives. I’ve ap-
plied her lessons and stress busters to my life and it has undoubtedly helped 
me to stay more focused and composed.”

--Alli Clute, former Corporate Outreach Coordinator, Farm Animal Protection, 
Humane Society of the United States
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